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Although the overall attrition rate of 14 percent for the first sample was relatively low for a study covering 2 years, there was significantly more attrition among participants (21 percent) than among comparison group members (7 percent) . Attrition rates for members of the second sample are more problematics  only 55 percent of those who participated were given the 24-month interview. Attempts to adjust for attrition bias using the Heckman (1979) procedure produced no changes in estimated program effects, although this was äs likely due to the difficulty of modeling attrition äs to any other explanation.3
Finally, due to the nature of the sample design, site effects are confounded with race/ethnicity effects. The Harlem site was largely black (92 percent), Boston was predominantly Puerto Rican (96 percent) , and Phoenix and Riverside were the only sites with white non-Hispanic participants (9 and 40 percent, respectively) and with significant numbers of Mexican-Amer ican participants (42 and 24 percent, respectively).
Because of the many methodological difficulties inherent in the evaluation, we do not believe that reliable conclusions about the effectiveness of Project Redirection can be drawn.
CONCLÜSION
Programs offering labor market preparation were the largest single category of programs we reviewed.  Although 15 reports met the com-mittee's Standards of evidence for determining program effectiveness, many suffered from serious methodological deficiencies that led to questions about their results.
The results of several studies (mostly of programs for out-of-school youths) were of sufficient reliability to be examined for their implications for youth policy:  the Alternative Youth Employment Strategies (AYES) project, some career exploration programs (those operated by OIC/A and RTP, in particular), and Project STEADY.
Overall, the results of these studies suggest that most labor market preparation programs for out-of-school youths have at best only marginal effects on employment, and there is some hint that the effects may decay fairly rapidly (3 to 8 months) after participants leave the program. A comparison of the 26-week program with programs of 10 to 12 weeks suggests that the same marginal gains in employment can be
3As a practical matter, it is when the use of these techniques produces change in the estimated results that the presence of selection bias is indicated. When selection bias adjustment techniques produce no change in the estimates, it can either be due to the absence of selection bias or the inability to properly identify the factors that differentiate participants from nonparticipants. Thus, when the application of these techniques produces no change in the estimated effects, it implies nothing about the presence or absence of selection bias.

